Limitless Therapy & Wellness-Pelvic &
Women’s Health Physical Therapy
Residency Program

Scope of Public Information (ABPTRFE Standard 7.8 Compliance) on
Website

Program Ildentification

Program Name: Limitless Therapy and Wellness Pelvic and Women’s Health Residency
Primary Location: 775 Woodruff Road, Suite G, Greenville, SC 29607 (with additional
clinical exposure in Spartanburg, SC)

Telephone Number: 864-251-5410

Email Address: residency@limitlesstherapyandwellness.com

Website: https://limitlesstherapyandwellness.com/residency/ Limitless Therapy &

Wellness official website (Resources—Residency)

Sponsoring Organization

Organization Name: Limitless Therapy & Wellness
Organization Type: Private outpatient specialty practice in pelvic and women’s health

physical therapy
Website: https://limitlesstherapyandwellness.com/

Program Status

Current Status: Developing Program with planned ABPTRFE “CANDIDACY
APPROVED” submission and scheduled on-site review (2026)

The program is actively progressing toward full accreditation in accordance with
ABPTRFE standards



mailto:residency@limitlesstherapyandwellness.com
https://limitlesstherapyandwellness.com/residency/
https://limitlesstherapyandwellness.com/

Program Leadership

e Program Director:
Dr. Stephanie Morgan, PT, DPT, CAPP-Pelvic
e Core Faculty / Mentorship Team Includes:
Board-certified women’s health clinical specialists and advanced pelvic health providers
e Program Coordination:
Dr. Katie Fincher, PT, DPT, WCS, CSCS, CLT—-Integrated within residency leadership
structure with defined roles for curriculum oversight, mentorship coordination, and
program evaluation

Program Timeline

e Application Deadline: Annually defined per cohort cycle in May

APPLICATION DATES:

Application Dates on RFPTCAS: https://rfptcas.cas.myliaison.com/applicant-ux/#/login

e Application Open Date: Monday, January 19th, 2026
e Application Deadline Date: Friday, May 15th, 2026
e Program Start Term: Tuesday, September 8th, 2026

* Program Start Term: Tuesday, 9/8/2026
* Program END Term: December 2027

e Program Start Date: Annual September cohort-based start (aligned with onboarding
and didactic calendar)

Program Capacity

e Number of Positions: Small cohort model (typically 1 resident per cycle or 16 months)
o Designed to optimize mentorship intensity, individualized learning, and
psychomotor skill development

Accreditation Timeline


https://rfptcas.cas.myliaison.com/applicant-ux/#/login

e Initial Accreditation Status: “Candidacy APPROVED”
e Accreditation Expiration: Not applicable at current stage

Program Structure

e Program Type: Multi-site clinical model
o Includes exposure across multiple clinic locations and community partnerships
o Supports diverse patient populations and clinical presentations

Educational Format

e Didactic Delivery: Hybrid model including:
o In-person lab (manual therapy, internal pelvic examination, advanced techniques)
o In-person & Recorded lectures and structured slide-based learning
o Case-based discussions and clinical reasoning sessions
o Independent literature review and synthesis
e Total Educational Hours:
o Didactic: 300+ hours
o Mentorship: 400+ hours

Program Format

e Structure: Full-time residency
o Integrated clinical practice + protected didactic time
o Emphasis on progressive autonomy and advanced specialty skill acquisition

Program Length

e Duration: 16 months (September to following December)

Compensation



e Resident Salary:
o $55,000/year
e Benefits Include:
o Malpractice Insurance
o Continuing education: $1000 per residency education
o State License
o Clothing Allowance $500 per residency education

Tuition

e Tuition Model:
No additional tuition required
o Residency is employer-supported with built-in educational structure

Mentorship Structure

e Mentor Accessibility:
o Primarily onsite mentorship with direct observation, co-treatment, and feedback
weekly
o Supplemental offsite and virtual mentorship available
e Mentor Assignment:
o Assigned by program leadership based on:
m Clinical expertise
m Resident learning needs
m Caseload alignment
e Mentorship Model Includes:
1:1 mentoring
Case review
Skill progression assessment
Reflective practice

o

o O O

Application System

e RF-PTCAS Participation:
Planned participation or direct application process (as outlined in handbook and
recruitment materials)



o RFPTCAS Residency Application:
https://rfptcas.cas.myliaison.com/applicant-ux/#/login
e 2026-2027 Google Form Residency Application:
https://docs.google.com/forms/d/e/1FAIpQLSdPMWIrSBWz2TJJTKq3BcC Q8h8S03h5
eNmckoq32XGUwPggA/viewform?usp=publish-editor

Adverse Actions Disclosure

The Limitless Therapy & Wellness Pelvic & Women’s Health Physical Therapy Residency
Program maintains clear policies regarding resident performance, remediation, and termination
to ensure fairness, transparency, and alignment with ABPTRFE standards. Residents may be
subject to adverse actions, including probation or dismissal, in cases of failure to meet
academic or clinical performance expectations after remediation, violations of professional or
ethical standards, loss of licensure, or inability to fulfill program requirements. All adverse
actions follow a structured process that includes written notification, documented rationale, and
an opportunity for resident response and review prior to final determination. The program is
committed to equitable and consistent application of these policies, with formal documentation
and reporting procedures in place as required by accreditation guidelines.

Appeal Actions Disclosure

The Limitless Therapy & Wellness Pelvic & Women’s Health Physical Therapy Residency
Program maintains a formal appeals process to ensure fairness, due process, and alignment
with ABPTRFE standards. In the event of termination, residents are provided with written
notification outlining the rationale for dismissal and may submit a written appeal within seven (7)
calendar days. Appeals may be based on procedural error, lack of just cause, new evidence, or
concerns of discrimination or retaliation. All appeals are reviewed by the Residency Appeals
Committee, consisting of program leadership, which evaluates submitted documentation and
may conduct interviews or a formal hearing if indicated. A final written decision is issued within
established timelines and may include upholding the termination, reinstatement with conditions,
or full reinstatement. The decision of the Residency Appeals Committee is final within the
program. Residents retain the right to pursue external review through ABPTRFE if concerns
regarding accreditation standards arise.

Voluntary Withdrawal of Accreditation Disclosure

The Limitless Therapy & Wellness Pelvic & Women’s Health Physical Therapy Residency
Program does not currently hold ABPTRFE accreditation and is in the process of developing
and pursuing candidacy status in accordance with accreditation standards. At this time, there
has been no voluntary withdrawal of accreditation. Should the program voluntarily withdraw from
ABPTRFE accreditation in the future, this information will be publicly disclosed in accordance
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with ABPTRFE requirements, including the effective date of withdrawal and relevant details to
ensure transparency for current and prospective residents.

Diversity, Equity, and Inclusion (DEI) Statement

The Limitless Therapy & Wellness Pelvic & Women’s Health Physical Therapy Residency
Program is committed to fostering a culture of diversity, equity, inclusion, and belonging across
all aspects of clinical practice, education, mentorship, and professional development. We
recognize that equitable healthcare delivery and advanced specialty training in women’s and
pelvic health require intentional integration of sociocultural awareness, inclusive clinical
reasoning, and advocacy for underserved populations.
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